
♦ Nearly two in five private-sector workers (39 percent) don’t have a single paid sick day to recover 
from common, short-term illnesses.  

♦ Those most in need are the least likely to have paid sick days.  Eight in ten of the lowest wage 
workers (79 percent) lack paid sick days, and they often work in jobs that require frequent contact 
with the public. 

♦ When people have no choice but to go to work sick, they risk infecting others.  For example, three-
quarters of food service and child care workers (73 percent) lack paid sick days.  And well over half 
of service workers (58 percent) lack paid sick days.  When workers in these jobs go to work sick, they 
jeopardize the health of their co-workers, customers, and community. 

♦ The Center for Disease Control strongly suggests workers remain at home when experiencing 
signs of illness to protect public health. When people are forced by economic circumstances to go to 
work despite this advice, public health emergencies like the 2009-2010 H1N1 pandemic result.  The 
Fall 2009 wave of H1N1 lasted longer in workplaces where workers were less likely to have access 
to paid sick days.  And the 8 million people who went to work sick are estimated to have infected 7 
million of their co-workers. 

♦ Paid sick days are particularly important for working parents.  Children get well faster when a 
parent cares for them.  Yet, 94 million working people don’t have paid sick days to care for an ill 
child—and cannot afford to take time off without pay.   

♦ Healthy workers are critical to a vibrant economy.  Working people with paid sick days are more 
productive and less likely to leave their job, which saves businesses money by reducing turnover.  If 
workers were provided just seven paid sick days per year, our national economy would experience a 
net savings of $8.1 billion per year. 

♦ Paid time off to address the effects of domestic violence helps survivors keep their jobs and 
maintain their financial stability.  According to the Government Accountability Office, 25-50 percent 
of domestic violence survivors report losing a job due to, or in part because of, domestic violence.  
Paid sick days provide the economic security survivors need to seek and maintain freedom from 
abusive relationships. 

Working Families Need the Healthy Families Act. 
 
♦ Support for paid sick days is strong. A broad-based coalition of women’s, civil rights, medical, public health, 

children’s, caregiver, faith-based and union organizations supports this legislation.  Three-quarters of voters 
strongly support workers’ access to paid sick days as a basic labor standard.  Although there is currently no 
federal or statewide law providing paid sick days, Washington D.C., Milwaukee, and San Francisco recently 
enacted paid sick days laws, and there are more than 20 campaigns across the country to support such laws.  

 
♦ The Healthy Families Act (H.R. 2460/S. 1152) allows workers to earn one hour of paid sick time for every 

30 hours worked, up to seven days per year, to recover from their own illness or to care for a sick family 
member.  The Act also provides the ability to use paid sick time for diagnostic and preventative medical ap-
pointments and for survivors of domestic violence to seek the services and support they need.  

FOR MORE INFORMATION,   
VIS IT  WWW.PAIDSICKDAYS.ORG.  

Everyone Gets Sick. 
Not Everyone Has Time to Get Better. 


